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Equality Objectives Statement

At Co-op Academy Delius we are committed to promoting equality and diversity and preventing
discrimination.  We aim to provide an inclusive environment for all where individuals are able to develop
to their full potential. It is a priority within the academy that all stakeholders are able to engage in the full
academy offer and differentiation and the removal of barriers promotes this for all.  Importance is given to
not only eliminating discrimination but also promoting and increasing understanding and appreciation for
diversity within the academy and the wider community.

We welcome our duties under the Equality Act 2010. The academy’s general duties, with regards
to equality are:

● Eliminating discrimination
● Fostering good relationships
● Advancing equality of opportunity.

We will not discriminate against, harass or victimise any pupil, prospective pupil, or other member of the
school community because of their:

● Sex
● Age
● Race
● Disability
● Religion or belief
● Sexual orientation
● Gender reassignment
● Pregnancy or maternity
● Marriage and civil partnership

At Co-op Academy Delius we follow a number of guiding principles within our practice:
● All learners are of equal value
● We recognise and respect difference and diversity
● We foster positive attitudes and relationships, and a shared sense of cohesion and belonging
● We observe good equalities practice in staff recruitment, retention and development
● We aim to reduce and remove inequalities and barriers that already exist
● We consult and involve widely
● Society as a whole should benefit.

Our aims to eradicate discrimination and promote cohesion

We are committed to equality both as an employer and a service-provider and aim to:

• Ensure that everyone is treated fairly and with respect.
• Make sure that our academy is a safe, happy and inclusive learning environment for all.
• Recognise that individuals have different needs, and we understand that treating people

equally does not always involve treating them all exactly the same.
• Promote an understanding and acceptance of diversity and its benefits.
• Recognising some pupils, families and colleagues require extra support to help them to

achieve and be successful.
• Make sure that all stakeholders are consulted and involved in decision making.



• Make sure that no-one experiences harassment, less favourable treatment or discrimination.
• Be compassionate and open minded.

We are committed to ensuring the curriculum delivered to our pupils includes concepts that are fair and
equal and which promotes acceptance of others, inclusivity and prevents discrimination. We will also
respect the right of parents to withdraw their children from certain classes which pose conflicts to their
own beliefs, where such withdrawal is legally permitted.

Equality Objectives Statement and Action Plan 2021-2022 2



Dealing with prejudice and discrimination
We do not tolerate any form of prejudice-related incident. If an incident occurs, we are devoted to
ensuring action is taken and a resolution is put into place which is both firm, fair, appropriate and
proportionate.

Our pupils are taught and supported to understand how to be:
● understanding of others
● to celebrate each other's cultural diversity
● to endeavour to reach their full potential
● to include each other in all aspects of school life.
● aware of what discriminatory behaviour is.

Our staff members and multi agency colleagues will not:
● discriminate against any member of the school community
● treat other members of the school community unfairly
● treat any members of our wider school community unfairly

Our staff members and multi agency colleagues will:
● promote diversity and equality
● encourage and adopt an inclusive attitude
● lead by example

Equality and diversity in the workplace

We do not discriminate against staff with regards to their:
● Age
● Disability
● Gender reassignment
● Marital or civil partner status
● Pregnancy or maternity
● Race
● Religion or belief
● Sex
● Sexual orientation

(this is not an exhaustive list)

Equality of opportunity and non-discrimination extends to the treatment of all members of the school
and wider school community. All staff members are obliged to act in accordance with the school’s
policies relating to equality.

We will guarantee that no redundancy is the result of direct or indirect prejudice. All disciplinary
procedures are non-prejudicial, whether they result in warnings, dismissal, or any other disciplinary
action.

Prejudice is not tolerated and we are continuously working to maintain and grow an accepting and
respectful environment for our school community.
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The school participates in an annual consultation with staff and parents through the ‘Your Voice’ survey,
conducted on behalf of the school by the Trust. This is a good opportunity for interested parties in
consulting with and taking the views of the community we serve.

The Co-op Academies Trust circulates regular ‘Pulse’ surveys of staff on current matters and significant
findings are reported back to the leadership teams of the academies within the Trust where applicable.

Parents and carers are asked to complete a feedback form at the time of their student’s Annual Review of
their Education, Health & Care Plan (EHCP).

This document should be read in conjunction with the Co-op Academies Trust  Equality, Inclusion and
Diversity Policy 2015 (as reviewed) and  Dignity at Work Policy and the Co-op Academy Southfield
Accessibility Policy and Plan 2020-2021.

Equality Objectives Action Plan 2020-2021

1.

Identified concern: That all pupils have the opportunity to contribute to their own learning and
learning plan. That they can contribute to their Education Health Care Plan
review and successes.

Objective & Aim Ensure that all pupils irrespective of their special educational needs are given a
voice, and are allowed to communicate through a range of appropriate ways to
level of needs, comprehension and understanding.

To ensure all pupils EHCPs reflect their involvement through showcasing their
achievements and making their needs known.

Action: To achieve this objective, the school will:

● Ensure Staff take the time to share with the pupil their learning
achievements in a format they show awareness of.

● Ensure the pupils are allowed to share their success in a format they can
interact with, be it pictorial, voice message and written word.

● Ensure that these are captured in the annual review, transcribed and
shared with families

Responsibility: The class teacher will be responsible for the sharing of information with the
pupil
The SLT lead will be responsible for ensuring the voice captured is present in
the review report and shared with the families

Success criteria: All pupils have a voice and a say that has been captured at Annual review of
the EHCP, that this is shared and celebrated by the families.
The transcribed voice or picture is captured within the review paperwork and
can be reflected upon in the pupils learning pathway

Review: SLT EHCP leads  to review the success of each contribution throughout the
school year

https://www.coopacademies.co.uk/wp-content/uploads/2018/01/co-op-academies-trust-equality-diversity-inclusion-policy-issue-1.1_.pdf
https://www.coopacademies.co.uk/wp-content/uploads/2018/01/co-op-academies-trust-equality-diversity-inclusion-policy-issue-1.1_.pdf
https://www.coopacademies.co.uk/wp-content/uploads/2019/08/Co-op-Academies-Trust-Dignity-at-Work-Policy-Issue-1.pdf


2.

Identified concern: That all pupils have access to education throughout their school year
irrespective of their levels of attendance

Objective & Aim To ensure that all pupils have the equal opportunity to access learning
irrespective of attendance
To  monitor attendance weekly ensuring school is aware of any potential long
term absence (5 days)

To ensure that a range of ways to support home learning are implemented to
ensure continuity of learning is taking place:

● Home learning packs
● Online learning access
● Home tuition form school staff

Action: ● Weekly attendance monitoring
● Attendance & safeguarding leads action plan home learning

opportunities
● Home tuition team record and monitor learning and progress in line with

pupils personalised learning goals

Responsibility: Class teacher and attendance/safeguarding leads

Success criteria: All pupils have a fair equitable learning offer and progress against pupils PLGs
are ensuring EHCP annual targets are being met.

Review: Attendance and safeguarding leads to review half termly

3.

Identified concern: All staff in school have the opportunity to develop their skills.

Objective & Aim To ensure that all staff members in line with their performance management
targets have an opportunity to develop personal skills identified by themselves
to improve their employment opportunities within SEND and Coop Trust values.

Action: ● To ensure that as a PM targets continual personal development
challenges are recognised

● School and Trust allow staff access to appropriate identified training and
or skills and knowledge to further their careers

Responsibility: Line manager to staff member

Success criteria: An increase skilled workforce that benefit not only the employee but our pupils
learning

Review: By SLT and HR team annually



Equality Objectives Statement and Action Plan 2020-202





Equality Objectives Statement and Action Plan 2020-2021 8


