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Statement of Intent 
 

We understand that we face a time of great uncertainty and, as a school, 

we are doing all we can to provide clarity and safety to the school 

community. This appendix includes strategies which the school, will have due 

regard for, during the coronavirus pandemic. The information in this section is 

under constant review and is updated to reflect changes to government 

guidance as it is released. 
 

1. Introduction 

COVID-19 presents significant challenges for the care and therapeutic 

engagement of pupils and young people with learning disabilities, 

recognising the increased potential for stress and distress particularly where 

options to de-escalate have not been successful. It is understood staff are 

undertaking demanding roles within very unique circumstances. This 

appendix aims to assist services by providing guidance for safe practice for 

those pupils who are presenting with challenging behaviour. This will enable 

the delivery of safe care for both patients and staff.  

When you can, staff must always follow Government guidance on social 

distancing. 

2. Purpose 

The purpose of this appendix is to ensure clarity regarding our ability to 

support pupils and young people at the times of stress or distress during 

COVID-19 which includes:  

 

•Effective management of pupils and young people displaying challenging 

behaviour in the context of COVID-19. 

 

•Those who during restraint procedures staff may deem high risk due to 

anticipated body fluid exposure e.g. spit or saliva. 

•The guidance around the “Use of Reasonable Force” where staff members 

Team Teach certification has lapsed. 

 

3. Physical Restraint During COVID-19 

Staff at this time should use the space available to their advantage, when 

physical intervention is required and is safe to do so, staff should support 

pupils and young people, to safe open spaces where they can be monitored 

at a distance. 



There may be times where the use of physical restraint is required; at all times 

staff should ensure this is the least restrictive for the shortest amount of time.  

The nature of physical restraint means that it is intrusive and reduces the 

ability of those involved to practice social distancing for the duration of the 

interaction. It is vital that infection prevention and control measures are 

reinforced including good hand hygiene, social distancing and where 

required the use of personal protective equipment. This will ensure the safe 

delivery of care and protection of both pupils and staff whilst preventing the 

transmission of COVID-19. 

During this time it is deemed some pupils and young people may be 

considered more ‘high risk’ due to the anticipated body fluid exposure as a 

result of their high anxiety. Where possible when pupils show these 

behaviours, if it is possible, staff are to isolate and observe from a distance*. It 

is down to the senior leadership team if they believe an individual pupil risk 

assessment should be carried out. 

*keeping in mind at all times the legal definition of seclusion. 

• Seclusion- where an adult or pupil is forced to spend time alone against their will.  

Seclusion is defined as ‘The supervised confinement and isolation of a person, away from other 

users of services, in an area from which the person is prevented from leaving.’  E.g. either by 

being able to un-open a door or gate or by a person/persons blocking the way. Department of 

Health (2014) Positive and Proactive Care: reducing the need for restrictive interventions, 

www.official-documents.gov.uk 

 

4. Certification of staff for the use of restrictive physical 

intervention 

We understand that during this time staff members Team Teach certification 

may have lapsed, or staff members may be unable to attend a relevant 

course. This does not mean staff are unable to use restrictive physical 

intervention in situations when it is required.  

The Education and Inspections Act 2006, Section 93 states: 

“Power of members of staff to use force 

(1)A person to whom this section applies may use such force as is reasonable in the 

circumstances for the purpose of preventing a pupil from doing (or continuing to do) 

any of the following, namely— 

(a)committing any offence, 

(b)causing personal injury to, or damage to the property of, any person 

(including the pupil himself), or 

(c)prejudicing the maintenance of good order and discipline at the school or 



among any pupils receiving education at the school, whether during a 

teaching session or otherwise.” 

 

The Department for Education has no specified training provider in the Use of 

Reasonable Force.  

Staff members, if expected to use Reasonable Force under these 

circumstances are as always expected to act in the best interests of the 

pupil, under the circumstances they are presented with.  

It is recommended that staff members who are not trained, or their training 

has lapsed read the DofE’s “Use of reasonable force” July 2013.  

As with any incident it should follow the schools recording and reporting 

procedures.  

Those staff members who are unable to, or are passed their certification 

dates it is recommended that staff members attend “in house” interim 

refresher training, this will be specific for the schools current working 

environment.  
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