Preventing Extremism and
Radicalisation Policy
This policy was adopted by the Governing Body in
January 2019
This policy is due for review in January 2020
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Introduction

This policy was considered and adopted by the Governing Body in line with their overall
duty to safeguard and promote the welfare of pupils as set out in the DfE guidance
‘Keeping Children Safe in Education’ (2018), the “Counter-Terrorism and Security Act”
(2015) and the “Prevent Duty” guidance (June 2015)
Co-op Academy Delius is committed to providing a secure environment for pupils, where
learners feel safe and are kept safe. All adults at Co-op Academy Delius recognise that
safeguarding is everyone’s responsibility irrespective of the role they undertake or whether
their role has direct contact or responsibility for pupils or not.
‘Safeguarding vulnerable people from radicalisation is no different from
safeguarding them from other forms of harm’
(Home Office, Prevent Strategy – June 2015)
In adhering to this policy, and the procedures therein, staff and visitors will contribute to
delivering of the outcomes to all pupils, as set out in section 10 (2) of the Children’s Act
20041. This preventing Extremism and Radicalisation Safeguarding Policy is one element
within our overall arrangements to safeguard and promote the welfare of all learners in line
with our statutory duties set out at section 175 of the Education Act 2002.
Our school’s Preventing Extremism and Radicalisation Safeguarding Policy also draws
upon the guidance contained in the DfE publication “Keeping children safe in Education,
2018”, “W orking together to safeguard children”, “Prevent: Resources Guide”, “Tackling
Extremism in the UK”, DfE’s “Teaching Approaches that help build resilience to Extremism
amount Young People”, Peter Clarke’s’ Report (July 2014), the “Counter-Terrorism and
Security Act” (2015) and the “Prevent Duty” (June 2015): and all the guidance referenced
in our Safeguarding, including Child protection, on-line, and preventing radicalisation and
Child Sexual Exploitation Policy.
We recognise that the governing body has a responsibility to pay ‘due regard to the need
to prevent people being drawn into terrorism’ (Counter Terrorism and Security Act, 2015)
and ensure the school has a ‘clear approach to implementing the Prevent duty and keeping
children and learners safe from the dangers of radicalisation and extremism’.
Links to Other Policies
The Preventing Extremism and Radicalisation Policy links to all the policies referenced in
our Safeguarding, including Child protection, On-line, and Preventing Radicalisation and
Child Sexual Exploitation Policy.
Objectives
The Preventing Extremism and Radicalisation Policy is intended to provide a framework
for dealing with issues and supporting children and families when relating to vulnerability,
radicalisation and exposure to extreme views. There are different forms of extremist
organisations in the UK and the world, i.e. – ISIL (Islamic State), Al-Qaeda, Boko Harram,
British Defence League, Animal Rights extremist groups such as SPEAK, Irish Republican
Army (IRA), Anti-Abortion groups, to name a few.
We recognise that we are well placed to be able to identify safeguarding issues linked the
dangers of extremist views and this policy clearly sets out how the school will deal with
such incidents and identifies how the curriculum and ethos underpins our actions.
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The objectives are that:








All governors, teachers and non-teaching staff will have an understanding of what
radicalisation and extremism are and why we need to be vigilant in school.
All governors, teachers and non-teaching staff will know what the school policy is
on tackling extremism and radicalisation and will follow the policy guidance swiftly
when issues arise.
All members of staff are able to identify children who may be vulnerable to
radicalisation and respond by following whole school safeguarding procedures with
immediate effect.
Staff will be aware of signs of danger of radicalisation and will sign post pupils, via
the safeguarding team
All pupils will understand the dangers of radicalisation and exposure to extremist
view; learning about key British values to build resilience against these views and
knowing what to do if they experience them.
All pupils will be made aware of and taught about the dangers of radicalisation
according to their ability, using a range of resources and communication methods
to aid their learning.
All parents/carers and pupils will know that the school has policies in place to keep
pupils safe from harm and that the school regularly reviews its systems to ensure
they are appropriate and effective.

Definitions
When operating this policy we use the following accepted Governmental definition of
radicalisation and extremism which is:
Radicalisation – ‘the process by which a person comes to support terrorism and forms of
extremism leading to terrorism’ (Prevent Strategy)
Extremism – ‘vocal or active opposition to fundamental British values,
including
democracy, the rule of law, individual liberty and mutual respect tolerance of different faith
and beliefs; and/or calls for the death of members in our armed forces, whether in this
country or overseas’ (Prevent)
Ethos and Practice
There is no place for extremist views of any kind in our school, whether from internal,
sources – pupils, staff or governors, or external sources – school community, external
agencies or individuals. Our pupils see our school as a safe place where they can explore
controversial issues safely, as appropriate to their ability and age and where our teachers
and staff encourage and facilitate this – we have a duty to ensure this happens.
As a school we recognise that extremism and exposure to extremist materials and
influences can lead to poor outcomes for pupils and so should be addressed as a
safeguarding concern as set out in this policy. W e also recognise that if we fail to challenge
extremist views we are failing to protect our pupils.
Extremists of all persuasions aim to develop destructive relationships between different
communities by promoting division, dear and mistrust of others based on ignorance or
prejudice and thereby limiting the life changes of young people. Education is a powerful
weapon against this; equipping children with the knowledge, skills and critical thinking to
challenge and debate in an informed way, according their age and ability.
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Therefore we provide a broad and balanced curriculum so that our pupils are enriched,
understand and become tolerant of difference and diversity and also to ensure that they
thrive, feel valued and not marginalised, although they may not be able to express this.
Furthermore we are aware that young people, and young children can be exposed to
extremist influences or prejudiced views, sometimes unwittingly, from an early age which
emanate from a variety of sources and media, including via the internet and at times pupils
may themselves reflect or display views that may be discriminatory, prejudiced or
extremist, including using derogatory language. As part of our curriculum we teach on-line
safety and also support and teach parents about the potential risks their children may face
in relation to on-line radicalisation. W e advise parents and teach children to report any
concerns they may have for themselves or others.
Any prejudice, discrimination or extremist views, including derogatory language, displayed
by pupils or staff will always be challenged and where appropriate, refer to our staff Code
of Conduct, or where appropriate to our Staff Disciplinary Policy, and if necessary report to
the appropriate safeguarding authorities.
There is no single way of identifying a pupil who is likely to be susceptible to terrorist
ideology. As part of wider safeguarding responsibility staff will be alert to:














Disclosure by pupils, or others, of their exposure to the extremist actions, views or
materials of others outside of school such as in their homes or community groups,
especially where pupils have not actively sought these out
Graffiti symbols, writing or art work promoting extremist messages or images
Pupils accessing extremist material online, including by accident, including through
social networking sites
Distributing/seeing extremist literature and documentation
Parental reports of changes in behaviour, friendship or actions and requests for
assistance
Partner schools, local authority services and police reports of issues affecting
pupils and siblings in other schools or settings
Pupils voicing opinions, or copying unintentionally opinions drawn from
extremist ideologies and narratives
Changes in behaviour which could indicate that they are in need of help or protection
Use of extremist or ‘hate’ terms to exclude others or incite violence
Intolerance of difference, whether secular or religious or, inline within our equalities
policy, views based on, but not exclusive to, gender, disability, homophobia, race,
colour, faith, culture, etc
Attempts to impose extremist views or practices on others
Anti-W estern or Anti-British views, or any other country/area and religions
Use of extremist language : this can be language /words/phrases used, or misused,
over used, out of their original context/meaning by extremists to groom, insult,
threaten or intimidate

We recognise that pupils in vulnerable social and domestic situations (mental health
issues, single parent families, involvement in gangs) may be at greater risk of
radicalisation than other pupils. W e also recognise that children with Special Educational
Needs and Disability (SEND) are more vulnerable to all forms of abuse. At weekly
safeguarding meetings information is shared on targeted pupils and appropriate external
support accessed as necessary.
W e recognise that all children have a right to be safe, and that some children may
be more vulnerable to abuse e.g. those with a disability or special educational need,
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(all of our pupils),and those living with domestic violence or drug/alcohol abusing parents, etc.
In conclusion we will closely follow any locally agreed procedure as set out by the Local Authority
and criteria for safeguarding individuals vulnerable to extremism and radicalisation.
Ethos and Approach
We will all strive to eradicate the myths and assumptions that can lead to some young people and
young children becoming alienated and disempowered, especially where the narrow approaches
learners may experience elsewhere may make it harder for them to challenge or question these
radical influences. Guidance and support will be delivered through the whole school curriculum, the
Safety Curriculum and PSD coverage. W e will ensure that all of our support and approaches will
help our pupils build resilience, independence and be able to communicate their choices, at a very
early stage of development and give them a positive sense of identify through the development of
critical thinking skills. These will, as the children develop, help them to defend themselves against
extremism and radicalisation of any kind. W e will develop strategies and staff training to ensure that
all our staff are equipped to recognise extremism and are skilled and confident enough to challenge
it.
We will differentiate, and be flexible enough to adapt our teaching approaches, as appropriate and
address specific issues so as to become even more relevant to the current issues of extremism
and radicalisation, at the appropriate level for our children: such as using the Delius Charter of
Rights (which puts in to child friendly language British Values, and provides opportunities to
experience multi –faith positive spiritual, cultural, and social events.
We recognise the importance of guiding pupils to be intolerant of all forms of extremism,
i.e. violent animal rights extremism, political extremism.
Our goal is to build mutual respect and understanding and to promote the use of dialogue not
violence, as a form of conflict resolution. W e will achieve this by using our Personal and Social
Development curriculum (PSD), and a rounded approach to Spiritual, Moral, Social and Cultural
opportunities.
We will also work with local partners, families and communities in or effort to ensure our school
understands and embraces our local context and values in challenging extremist views and to assist
in the broadening of our pupils’ experiences and horizons. W e will help support pupils who may
be vulnerable to such influences as part of our wider safeguarding responsibilities. Additionally in
such instances our school will seek external support from the Local Authority and/or local
partnership structures working to prevent extremism.
Curriculum
We promote the values of democracy, the rule of law, individual liberty, mutual respect and tolerance
for those with different faiths and beliefs (Delius Charter of Rights). W e teach and encourage pupils
to respect one another and to respect and tolerate different faiths or no faith. It is indeed our most
fundamental responsibility to keep our pupils safe and prepare them for life in modern multi-cultural
Britain and the wider world.
We teach right and wrong. Pupils/families come from all over the world and we embrace this.
Through our curriculum we actively promote a culture of mutual respect and tolerance ,democracy, the
rule of law, equity, independence, liberty and right and wrong.
British values run throughout the school curriculum and support the development of the whole child.
W e embrace the belief that at the heart of a modern ever changing, multi- cultural and multi-faith
community is the acceptance of the key British values which it is its responsibility to promote. In doing
so, our pupils will be able to grow as individuals and citizens in the community and country in which
they live. W e believe that this is something not only achieved through the curriculum but through the
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schools core values and ethos as well as its provision for pupils beyond formal lessons, such as many
and effective visits to our local community, which form a core component of functional learning within
a SMSC and PSD context.
Therefore by delivering a broad, balanced and creative curriculum ,as described above, augmented
by assembly themes we strive to ensure our pupils recognise risk and build resilience to manage
any such risk themselves where appropriate to their age and ability but also help pupils develop the
critical thinking skills needed to engage in informed debate.
We have developed child friendly flow chart for child protection and Prevent which help children to
know who they can ‘talk’ to and who can help them.
Our curriculum and ethos reflects the government’s definition of “British Values” in its “Prevent
Strategy”.
Democracy
Our Delius Charter defines democracy as, ‘’W e make choices…and ‘W e think and speak’. The
principle of democracy is consistently being reinforced with democratic processes being used for
important decisions within the school community, for instance, elections being held for the School
Council, class rules, rewards and consequences, in behaviour management etc. The principle of
democracy is also explored in History and Religious Education, but also in PE, e.g. taking turns,
working together, but more importantly across the curriculum and enrichment, as the ethos of our
school promotes safe, happy learning for all.
The Rule of Law
Our Delius Charter defines Law, as, ‘W e are Safe and healthy’
The importance of laws, whether they be those that govern the class, the school, or the country, are
consistently reinforced.
Pupils are taught the rules and expectations of the school which are highlighted by class rules. Pupils
are taught the value and the reasons behind laws that govern and protect us, the responsibilities that
this involves and the consequences when laws are broken, at an appropriate level though a special
primary curriculum. Visitors from authorities such as the Police Services reinforce this message.
Individual Liberty
Our Delius Charter defines Liberty as, ‘W e try new things’; ‘Learning is Good’ and ‘W e think and
speak’.
Pupils are actively encouraged to make independent choices, with the knowledge that they
are in a safe, secure and supportive environment. Our staff educate and provide boundaries for
students to make informed choices, through a safe environment. Pupils are encouraged to know,
understand and exercise their rights and personal freedoms and are advised on how to exercise
these safely, for example through on line safety. Pupils are taught that choices can have
consequences and we help them learn to choose, and take the consequences.
Delius has robust anti-bullying culture and excellent Behaviour for Learning.
Mutual Respect
Our Delius Charter defines mutual respect as, ‘We work and play together’
Pupils learn that their behaviour has an effect on their own rights and those of others. All members
of the school community treat each other with respect and this is reiterated through its teaching
and learning environments.
Mutual respect is embraced throughout the curriculum by providing the opportunity for students
to express their views in a safe environment.
Tolerance of those of Different Faiths and Beliefs
Our Delius Charter defines tolerance of those of different faiths and beliefs (and other differences) as,
‘W e work and play together’.
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This is achieved through equipping pupils with the ability to understand, or giving them the experience
of, their place in a culturally diverse society and by giving the opportunities to
experience such diversity within the school community. Pupils benefit from a number of planned visits
and events which are culturally and religiously diverse. Additionally, pupils
are actively encouraged to share their faith and beliefs within the school and celebrate festivities
throughout the year.
The use of ICT
We strongly recognise the risk posed to our pupils of on-line radicalisation, as terrorist organisations
like ISIL seek to radicalise young people through the use of social media and the internet. Research
shows that ISIL propaganda includes images and videos that present the group as an exciting
alternative to life in the W est and that is uses its social media to encourage supporters to share the
material with a wider online audience. ISIL promotes an image of success online in order to attract
young people. The propaganda claims it is the duty of Muslim men and women in the W est to join
the fight against the West. The seriousness of the potential online threat is highlighted by the fact that
95,000 pieces of terrorist content has been removed from the internet since 2010.
Our staff training ensures all staff are fully aware of the risks posed by the online activity of extremist
and terrorist groups.
Online safety equips pupils and parents to stay safe online, both in school and outside. The
following examples or similar, are shared with parents and staff by the school and other
organisations such as the Community Cohesion team and the Police











ISIL supporters use Facebook to share content, such as news stories and YouTube videos,
amongst their peer groups
Twitter is a popular platform for pro-ISIL accounts. It is easy to establish an account, stay
relatively anonymous and share material
YouTube is used to host videos, both with official ISIL output and videos created by users
themselves. Multiple ‘dummy’ accounts will be set up so that when videos are taken down
they can be reposted quickly
ASK.FM is sometimes used by people considering traveling to Syria or Iraq and provides
information on travel, living standards, recruitment fighting and broader ideology
Instagram is used by fighters and ISIL supporters to share the photosets frequently used by
ISIL media organisations
Facebook is used to superimpose on flags/ photos ‘likes’ for a Far Right group
Tumblr is an online blogging site and is used by ISIL fighters to promote longer, the logical
reasons why people should travel to Syria and Iraq. It is popular with female ISIL supporters,
who have written blogs addressing the concerns girls have
about travelling to the region, such as leaving their families and living standards in Syria
Private messaging apps, such as W hatsApp, Kik, SureSpot and Viber, are also commonly
used to share messages on what to pack to travel and who to contact when they arrive
Teaching parents and staff about practical and on line solutions of what to do if they feel
they or their pupils and families are at risk

Safeguarding
Please refer to our Safeguarding, including Child Protection, on-line, and Preventing Radicalisation
and Child Sexual Exploitation Policy, and the policies referred to in this, for the full procedural
framework on our Safeguarding duties. Please also refer to KSCIE. The school follows the guidance
outlined by the Bradford Children’s Safeguarding Board.
Although serious incidents involving radicalisation have not been substantiated at school to date, we
have raised concerns with appropriate authorities and gained the appropriate advice and taken the
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action advices. It is important for us to be constantly vigilant and remain fully informed about the
issues which affect the local area, city and society in which we teach. Staff are reminded to suspend
any ‘professional disbelief’ that instances of radicalisation ‘could not happen here’ and to be
‘professionally inquisitive’ where concerns arise, referring any concerns though the appropriate
channels.
Staff and Governors at Delius will be aware of the fact there may be some instances where a child or
pupils may be at direct risk of harm or neglect, due to related extremist or radical activities. For
example; this could be due to a pupil displaying risky behaviours in terms of the activities they are
involved in or the groups they are associated with or staff being aware of information about a pupil’s
family that may place a young person at risk of harm. (These examples are for illustration and are
not definitive or exhaustive).W e train all staff to report any concern about extremism and
radicalisation in the same way as they would any other safeguarding concern, using the same
documents to report to the safeguarding team. W e also train associated staff that are not direct
employees, such as the catering and cleaning teams.
All adults in school (including visitor staff, volunteers’, contractors, and students on placement) are
required to report instances where they believe a child may be at risk of
harm, linked to radicalisation, to the Designated Safeguarding Team, Rob Cameron,
Richard Meredith, Emma Hardaker, Liz Shields, Debs Marrucci, Charlotte Millea and Mumtaz Butt.
They will follow up these concerns by contacting the PREVENT Lead Sally Joy (and also
Designated Safeguarding Lead ,DSL) who will follow the Local Authority policy. The school will only
notify parents of these concerns if this course of action is approved by the external agencies listed
above. The school will only speak with the pupil about the concern based on the advice by the
specialist agencies.
As with any child protection referral, staff are made aware of their right to refer a concern to the
appropriate external agency if they are concerned the safeguarding team has decided not to refer a
concern to the PREVENT Lead (Sally Joy). Referrals can be made to the Bradford Safeguarding
Board as outlined in the Child Protection policy, and other external contacts are listed on the Flow
Charts around school for any safeguarding concern, including extremism and radicalisation. Please
see Bradford Prevent Referral Guidance for Partners (February2018) and Prevent Flow Chart at the
end of this policy. There are also child friendly posters in classes and around school to support
pupils know who they can talk to.
We will actively support the Multi Agency Safeguarding Hub (MASH) or any multi-agency
interventions in any support deemed necessary.

Engagement with Parents/Carers
We will engage with parents/carers as part of our work as we recognise the important role they have
in helping us to spot signs of radicalisation. If a safeguarding concern is referred by another pupil or a
member of staff, the DSL will contact the parents/carers immediately to discuss the concerns. This
will, however, depend on the nature and seriousness of the referral. W e will support and advise
families who raise concerns and signpost them to the appropriate support services. For example,
‘Families against Stress and Trauma’ (FAST) has created an on-line guide for parents on the dangers
of radicalisation.
However, if we feel that it is not in the child’s best interest to notify their parents/carers of our
concerns, we will refer directly to the PREVENT team without informing parents/carers. W e will
make contact directly with PREVENT if we have any concerns about the threat of radicalisation
posed by other family members and seek advice from the PREVENT team to see if any other family
members are known to the PREVENT team.
As part of our admissions process, parents/carers are asked specific questions about previous
and current safeguarding issues, including radicalisation. Previous schools/settings have a duty to
pass on any information on any past and present safeguarding risks, including concerns about
extremist behaviour displayed by the student or family members. W hen the family is newly
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arrived to the UK we request that parents/carers provide a copy of the child’s birth certificate and
passport.
We are committed to ‘Engaging with Families’ from all cultures, backgrounds, abilities, faiths and
non faiths, social class and welcome the cultural richness and diversity they bring to our community.
We offer a range of different social and educational opportunities to meet to reach out to support
families, parent(s) and carers and welcome their knowledge, skills and opinions. In particular we
offer a range of guidance and support for safeguarding, learning and play for their children and
themselves.
Training
Whole school in-service training on Safeguarding is organised for staff termly and will comply with
the prevailing arrangements agreed by the Local Authority. Termly training is effective because it
gives the opportunity to reinforce the key messages and update on any national developments, or
school concerns quickly, rather than wait for annual training.
The staff training provides specific guidance on extremism and radicalisation and its safeguarding
implications. W e also go beyond compliance and offer frequent other training. W e have a
Safeguarding tip of the week and class teams will complete a
safeguarding quiz. On line training is organised for staff and parents.
The DSL and safeguarding team attend PREVENT training courses as necessary and the
appropriate inter-agency safeguarding training organised by the Local Authority at least every two
years. Again this will include training on extremism and radicalisation and its safeguarding
implications.
Information is provided to staff as part of our safeguarding training programme (PREVENT) to allow
staff to identify possible changes in pupil behaviour that may suggest the student has become
influenced by extremist ideology. This may include changing their style of dress, particularly as they
get older, loss of contact with traditional groups of friends, using insulting or derogatory language to
describe groups opposed by extremistsor evidence the pupil may have come into contact with a gang
in the local community, or accessing or trying to access online sites.
Staff training will also provide staff with information on factors that may make young
people, (possibly siblings or family members) want to be radicalised, i.e. – status, identity, sense of
belonging, neglect in the family, re-dress some form of injustice, excitement, adventure, political
motivation, moral motivation, family/other friends involved in extremist activities. Training will also focus
significantly on the possible impact of extremist views on the young person once they have been
radicalised, i.e. over-identification so that extremist views become the normal, development of an ‘us
and them’ thinking and dehumanising
the perceived enemy.
Safeguarding training reinforces the message that staff should never attempt to impose their
political or religious views and beliefs on pupils or staff under any circumstances. The school will
use internal and if required external systems to deal with any member of staff trying to use their
position of trust to influence the views of pupils or staff at Delius. However, Delius welcomes and
encourages open discussion to promote mutual understanding, and welcomes the contribution of
governors, staff, colleagues, pupils and their families to the debate. Further advice may be sought
about the need to refer to the appropriate authorities.
The safeguarding team and staff have been given the instructions to text police in the event of
an emergency.
Recruitment (read in conjunction with Recruitment and Selection Policy)
The arrangements for recruiting all staff, permanent and volunteers, to our school will follow
national guidance for safer recruitment best practice in education settings, including, but not limited to,
ensuring that DBS checks are always made at the appropriate level (i.e.
– links with extremism), that references are always received and checked and that we complete
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and maintain a single central record of such vetting checks. We will apply safer recruitment best
practice principles and sound employment practice in general in doing so will deny opportunities for
inappropriate recruitment or advancement.
We will be alert to the possibility that persons may seek to gain positions within our school so as to
unduly influence our schools and ethos.
We are aware that such person seek to limit the opportunities for our pupils thereby rendering them
vulnerable to extremist views and radicalisation as a consequence.
Therefore by adhering to safer recruitment best practice techniques and by ensuring that there is an
on-going culture of vigilance within our school, we will minimise the opportunities for extremist views
to prevail.
Role of Governing Body
Governors undertake appropriate training to ensure that they are clear about their role and the
parameters of their responsibilities as Governors, including their statutory safeguarding duties. This
training is delivered by Governors Support Services.
In line with the provisions set out in the DfE guidance ‘Keeping Children Safe in Education, (KCSIE
2018) the governing body will challenge the school’s senior management team on the delivery of this
policy and monitor its effectiveness. Governors are required to read KCSIE, part 1, part 2, 3 and 4
, and sign to say they understand and will follow and Governors will review this policy annually and
may amend and adopt it outside of this
timeframe in accordance with any new legislation or guidance or in response to any quality assurance
recommendations pertaining to the delivery of this policy and the overall safeguarding arrangements
made.
Policy, Adoption, Monitoring and Reviews
Parents will be issued with a hard copy of this policy on request and it is available on the website.
The DSL will actively evaluate the effectiveness of this policy by monitoring the staff group’s
understanding and application of the procedures within this policy as part of their overall duty to
safeguard pupils.
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Preventing Radicalisation
PREVENT Strategy Flow Chart November 2018

On discovery or worried that children I families I colleagues may be at risk of being radicalised
then please help PREVENT this and inform a member of the safeguarding team
Designated Safegu arding

Richard M eredith

Cha rlotte Millea

Cla re Bla ckburn

Li z Shields

Deputy Designated
Safeguardins lead
DDSL

Deputy Desisnated
Safeguardinslead
DDSL

Deputy Designated
Safeguardins Lead
DDSL

Deputy Designated
Safeguardinslead
DDSL

Emma Ha rda er

Mu mta z Bu tt

Sam Begum

Sally Bi rk beck

Deputy Deslgnated
Safeguardinslead
DDSL
Mental Health Champion

Deputy Designated
Safeguardinstead
DDSL

Safeguarding
Administrator

Nom inated
Safeguardins

lead :DSl Sa lly Joy

WRAP Trained

lead Deputy Designated

WRAP

Trained

Safeguardi ng lead :lead DDSl
Rob Cameron

CLA Lead

Governor
ClA Governor

Where it is clear that a PREVENT Strategy Referral is needed the designated safeguarding lead /or deputy Safeguarding l ead shou l d
contact the following without delay for advice

•
•
•
•
•
•

.

Michael Churley, Prevent Coordinator michael .churley@bradfo rd .gov.uk 01274 432816
Danielle King , Prevent Education Officer Danielle .king@bradford.gov .uk 01274 437770
Bradford Police Prevent Team 01274 376088
Andy Rose- Channel Co-ordinator , West Yorkshire Police Tel 07525 989311
It no one is available : ring 01274 376215 or email Prevent@bradford.gov.uk
It out of hours or a clear and immediate concern complete the referral form and email (see below) or call the pol ice, 999
There is also a Silent Solution called Em ergencySMS where you can text 999 in situations where you are unable to tal k out loud.
You must register your phone number before you can use this service. Here's how to do it: 1. Send the word "Register" in an SMS
message to 999. 2. You will then receive SMS messages about the service. 3. When you have read these messages reply by sending
yes" in an SMS message to 999. 4. Your phone is now registered and you will receive an SMS message to confirm . The SMS to 999
must include which emergency service you need , your location and a brief description of the emergency. There is also a Head
teacher BD34all Whats App group for safeguarding events such as lockdowns. Please see Bradford Prevent Referral Guidance for
Partners

.

Remember always make and keep a written record of all events and action token, dote, print nome and sign each entry to
this record . Keep records confidential and secure and separate from the child's curriculum file. CPOMS should also be used
by staff . The safeguarding team con support staff to use this . Escalation should always be recorded .
The Safeguarding lead /deputy will complete a PREVENT referra l farm if advised to by the contacts above. They will ensu re immediate
completion and dispatch of the Prevent Referral Form. This form can be accessed via Bradford Schools on Line (BSO), by typing PREVENT
into the search box and clicking Referral Form .in blue under 'Reporting Concerns', or on Del ius' shared drive or paper copies are available
locked in the Child Protection cabinet.
Send the referral to nectu.firmu@w orkshire .(!nn.[!olice.uk .via an encrypted email with a password. Conf ident iality is paramount .
Sof1!9Uarding Curriculum Officer (SCO)
SCO takes responsibil ity for promo ting equality, diversity and community cohesion through educat ion to lead peer educat ion projects that tackle
prejud ice, discrimination and extremism, offer support to schools around PHSE and RSE including staff tra ining, and act as clerk to Bradford SACRE.
See Bradford Schools on Line.Home.click About Safeguardi ng.Education team.Safeguarding Curr i culum Off icer ( SCO)
Contact the Lead Officer for Diversity & Cohesion @bradford.gov .uk 01274 439379 for more curriculum support .

Whistleblowing: Contact NSPCC 080002802825

Example of Child Friendly Prevent Poster
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Bradford
Prevent
Safeguarding
Referral
Guidance for
Partners
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The Bradford Channel Panel recognises that the radicalisation process can be extremely
complex, and that there is no single factor or indicator to identify an individual at risk of
radicalisation. There are no academically proven checklists that exist which will accurately
identify a person who is at risk of radicalisation, and who may, at a later date, progress to
committing acts of terrorism.
A single comment or one off statement does not necessarily mean that an individual is at risk
of radicalisation, and those involved in extremism can come from a range of backgrounds and
experience.
Recently, there have been high profile news reports in the national media where individuals,
particularly young people, have been referred to Channel as a result of the new statutory
duty. These stories have been sensationalised for effect without the full facts being outlined
and have served to highlight that all referrals should be based on sound reasoning and
professional judgement with accurate recording at every stage.
The Channel process in Bradford District ensures that referrals made to Bradford Prevent
are appropriate before they are discussed at the Channel Panel meeting and it is hoped
that the information contained within this document will provide referrers with more support
around the suitability of their Prevent related concern.
Additional information about the Channel process, including a description of the
Vulnerability Assessment Framework (VAF) used by the Channel Panel to guide decisions
about whether an individual needs support to address their vulnerability to radicalisation can
be found on Page 28 of the Government’s Channel Duty Guidance.
https://www.gov.uk/government/publications/channel-guidance.

Terminology
Understanding the terminology associated with Prevent will assist you in your decision making
process. The following definitions are commonly used within Prevent and Channel:
Radicalisation: “the process by which a person comes to support terrorism and extremist
ideologies associated with terrorist groups.”
Extremism: the vocal or active opposition to fundamental values, including democracy, the
rule of law, individual liberty and mutual respect and tolerance of different faiths and
beliefs. W e also include in our definition of extremism calls for the death of members of our
armed forces.”
Terrorism: The use or threat of action designed to influence the government or an
international governmental organisation or to intimidate the public, or a section of the public;
made for the purposes of advancing a political, religious, racial or ideological cause; and it
involves or causes:
• Serious violence against a person;
• Serious damage to property;
• A threat to a person's life;
• A serious risk to the health and safety of the public; or
• Serious interference with or disruption to an electronic system."
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Making a Referral
Referrals made to Prevent should contain concerns based on a person’s
vulnerability to radicalisation and should not be because of the person’s faith or
ethnic origin.
Ideally, the person considering making the referral will be the designated
Safeguarding Lead within their organisation and have a good understanding of
Safeguarding and Prevent. They should have attended the Home Office approved
W orkshop to Raise Awareness of Prevent (W RAP) and completed the Channel
e- learning training course.

If the organisation’s designated Safeguarding Lead is not available the
referral should still be forwarded by the reporting person to the Police,
so that a timely assessment can made.

https://www.elearning.prevent.homeoffic
e.gov.uk/
If the referring person or organisation has not completed the above referral then it
is highly recommended that they speak with a member of the Bradford Prevent
Team in the first instance, to discuss any concerns before making any referral.
The following flow chart can be used in your assessment on whether or not to make a
referral, and if a referral is to be made, the relevant information required within the initial
referral form. The information within this flow chart is not a definitive guide and should be
used as a prompt to promote further questioning, reasoning, and clarity for the necessity of
a referral to Prevent.
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Where to send referrals
Completed referral forms (Appendix 1) should be sent, as soon as possible to the Police
at the below email address:
nectu.fim u@westyorkshire.pnn.police.uk

If you need to speak to someone about your referral please contact 01274 376215.

What happens next?
Following a referral, the information received will be assessed by the Police. Following this
assessment a decision will be made regarding the suitability of the case for discussion at
the Bradford Channel Panel. If the case is not suitable for Channel the Police will notify
the referrer regarding the outcome of the assessment and if necessary make a referral to
other agencies for support. Following assessment, if the case is deemed suitable for Channel
support then the referrer may be invited to the next Bradford Channel Panel meeting.
The referrer should continue to monitor the case and keep Prevent updated with any additional
information which could lead to an increase in vulnerabilities to radicalisation.

PreventContacts
For further advice regarding a concern you have please contact a member of the Bradford
Police Prevent Team on 01274 376088.
If no one is available you can contact the Bradford Council Prevent team at the following
email: Prevent@bradford.gov.uk

If your enquiry is urgent and an emergency please contact the Police on 999.
Please do not delay the submission of a referral to the CTU if you are unable to
speak to a member of the Bradford Prevent Team
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APPENDIX 1
IF THIS REFERRAL RELATES TO A M ATTER REQUIRING URGENT POLICE ATTENTION,
PLEASE RING 999.This form should be completed and emailed without delay to:
nectu.fimu@westyorkshire.pnn.police.uk
N.B. Until this form is submitted to the North East Counter Terrorism Unit the risk will be retained by
the referring agency.

PREVENT REFERRAL FORM
Date of referral:
Full Name
D.O.B

Gender

Address Including
Post Code
Contact Details:

Mobile No:

E-Mail:
Social Media:
(Facebook, Twitter,
etc)
Parent/Guardian
(if applicable):
Parent/Guardian
Contact Details:

1.

2.

1.

2.
Family Members

Name:

D.O.B.

Gender

Name:

D.O.B.

Gender

Name:

D.O.B.

Gender

Name:

D.O.B.

Gender

Organisation:

Referrer
School:

Single Point of Contact within organisation (name, contact details, email)
Nature of concern (please provide as much detail as possible –full details of issue /
vulnerabilities etc):

Referrers Actions (please provide the details of any actions you or your organisation have
undertaken to address the issues being raised) :
Is the Subject aware this referral is being made (Yes / No)
Other Agency Involvement (please specify)
Outcome of Police/Prevent Assessment ( to be completed by NECTU Prevent Duty
Sergeant)
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PREVENTING EXTREMISM & RADICALISATION POLICY – January 2019

PART 1: to be retained by staff/governor/volunteer/visitor/catering/cleaning & car parking staff (etc)

This policy confirms that you have been provided with a copy of the Preventing Extremism &
Radicalisation Policy and that you have read it, understood it and will follow it.

Declaration

You should sign two copies of this document; this copy is to be retained by you. The second copy
below is to be detached and placed in your personnel file (if employed by Delius).

I confirm that I have been provided with a copy of the Preventing Extremism & Radicalisation Policy.

Signed:…………………………………………… Name:………………………………………. Date:………………………………………

PART 2: to be handed back to Claire Hogg in the office.

This policy confirms that you have been provided with a copy of the Preventing Extremism &
Radicalisation Policy and that you have read it, understood it and will follow it.

Declaration

This copy is to be detached and placed in your personnel file (if employed by Delius).

I confirm that I have been provided with a copy of the Preventing Extremism & Radicalisation Policy.

Signed:…………………………………………… Name:………………………………………. Date:………………………………………

